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   WECIL is Recruiting



Role: 

Befriending Project Coordinator
Contract: 
fixed term until 30th September 2023  
Location: 
Home, Office (Fishponds) and community based throughout Bristol
Salary: 
Band 5 £23,292-£25,716 (starting at £23,292) pro-rata
Hours: 
22.5 Hours (3 days) Per Week 
We are looking to recruit a highly motivated and confident person to join WECIL in the role of Befriending Project Coordinator.
WECIL are recruiting for the role of Befriending Project Coordinator to take over the delivery of our existing telephone befriending service, Check in and Chat. This post holder will engage, train and support volunteers and match them appropriately with Disabled people looking for a befriending relationship to tackle feelings of loneliness and isolation. 

This role sits within the Community Development team and will work alongside all departments to offer opportunities for the wider WECIL community. 

You will need to be a self-starter with the enthusiasm and energy required to deliver and develop the project. You will have experience of working with and/ or managing volunteers and have an understanding of the challenges facing Disabled people  

How to Apply

Please send your CV* and a covering letter (which should include reasons why you are interested in this role) to: jobs@wecil.co.uk
*we will accept video CVs 
All CV applicants will be contacted and offered the opportunity for an initial telephone call or conversation to discuss the role and WECILS recruitment process.

Please contact our Quality And Systems Team Leader to discuss any access needs by emailing: jobs@wecil.co.uk or Telephone 0117 9479911 and choose option 2.
Closing date for CV applications: Midnight Monday 4th July 2022 

Expected interview: Tuesday 19th July all day
WECIL is committed to the safeguarding and welfare of adults, children and young people with care needs and expects its staff and volunteers to share this commitment.  
This role will be subject to a basic DBS check.

WECIL particularly encourages applications from under-represented groups (e.g. disabled people, people from black and minority ethnic groups, LGBTQ+ people)

As disability confident leaders all applicants who meet the essential criteria for this position will be guaranteed an interview.
Please see attached:

Job Description

Person Spec

WECIL Charter
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